The problems of social hygiene, public health and history of medicine. 2025; 33(4)
680 DOI: http://dx.doi.org/10.32687/0869-866X-2025-33-4-680-686

Health and Society

© KOJINEKTWB ABTOPOB, 2025
YAK 614.2

Pasanyee C. B."% Paszanyee H. C.>, Xpamoea M. H.?
K BOMPOCY O AEHEXXHbIX MEPEBOJAX BbIXO[LEB U3 LLEEHTPAJIbHO A3 B POCCUIO B MEPUOA COVID-19
noa NnP3Mou HEOKJIACCUYECKO TEOPUU MUTPALIUMA

‘I/IHCTMTyT HapofoHaceNneHms 1 coumanbHbIX nccnenoBaHunin, Yuusepcutet Maxupgon, 73170, Canas, Taunaug;
2 AHCTUTYT aemorpadpuueckunx nccnefosaHnin GeaepanbHoro HayYHO-MCCEA0BaTENbCKOrO COLMONOrMYeckoro LueHTpa PAH, 119333, r. Mockea, Poccus

Koponasupyc oxasan pewaroujee 61usnue Ha Ycnosus mpyoa u mHusHu mpyoosvix MuzpaHmos 6 MUuzpayuoHHOM Ko-
puoope mexncdy eocydapcmeamu Llenmpanvroti Asuu u Poccuiickoit Pedepaueti, KOMopuiii 0cmaemcs 0CHOBHLIM HA-
npasnenuem mpyoosoii muzpauuu 6o scem maxpopezuore. CoenacHo npedcmasneHUsM K1ACCUHeCKUX meopuil muzpa-
U, MUZPAUUOHHDIE NOMOKY QONIHCHbL ONPEOENAMbCS 6 Nepeylo ouepedb 6HONHe NOHAMHbIM MOHeMApHbiM pakmo-
POM — PASTUMUAMU 6 603MONHOCIAX U ONTIAME MPYOa -- MeXOY PLIHKAMU MPYOd PA3BUSAIOULUXCA CIMPAH-00HOPOB
U PA3BUMbIX NPUHUMAIOWUX cmpan. M chopmuposasuiutica OUCOANAHC, 8bIPANAIOULULICA UMEHHO 6 B03MONCHOCINU
Mpyo06bvIX MUepaHImos omnpasims nosmopHvle OeHexHble nepesodbl POOCNBEHHUKAM HA POOUHY, MeHOYy OUeHb
PASHBIMU NOCICOBEMCKUMU 20Cy0apcmeamu — 00uUH U3 maxux cny4aes. OOHAKO, HECMOMPA HA PE3KO B03POCULYIO
YA36UMOCb 8 cepe PUHAHCOB U 3AHAMOCMU, a MAKHKe NOTHYI0 HeoNpedeneHHOCMb OMHOCUMENILHO ONUNCATiuIe20
6ydyusezo, cpedu mpyoosbIX MUZPAHINOE 60 8PEMS NUKA 6 anpesie Nepeoli, Ho CAMOLi Pa3pyuiumenvHoil 60HbL PACHpo-
cmpanenus 6 Poccuu nosotl snudemuu COVID-19 u, ckopee 8cezo, nocnedyouiezo omcymcmeus npusnekamenvHo-
CHU UMMUDAUUY KAK MAKO0BOT, MUZPAHIMbL 6Ce e NPOOONHANY BbI0UPamb OanbHetiulyto pabomy u xusuv mam. Ta-
Kum 06pasom, 6ce MO CMABUM 100 COMHeHUe KOHUENUUI, CO2NIACHO KOMOPOTi 8aXCHEHUUM APeyMEHINOM 6 HOb3Y
mpy0080il MUZPAUUU AENIAEMCA UMEHHO NOMEHUUATILHASL B03MONHOCMY 3apabomamb 6onbule OeHez 3a py6exom, no-
CKOZbKY HeKOmopble Opyeue acneKkmul u/unu ux KOMOUHAYUL MaKHe UZPAIom He MeHbULYI0 POTTb.

Knwuesvie cnoea: sKoHoMuueckas ys36umocmo; OeHeixcHvie nepeodvy; Llenmpanvnas Asus; Poccus; mpyoo-
8ble MUZPAHMDBL; MPYO0BASI MUPAUUST; HEOKIACCUMECKAST MEOPUST MUSPALUU.

Hnsa yumuposanus: Pasannes C. B, Pasannes H. C., Xpamosa M. H. K Bonpocy o JileHeXHbIX IIepeBOfjaX BBIXOJLIEB U3
Ilenrpanbroit Asun B Poccuio B neprog COVID-19 mop, mpu3Moit HeoKIaccudeckoit Teopun murpanum. IIpo6aemsr conn-
a/IbHOI TMTMEHBI, 3PABOOXPAHEHNA M UCTOpUM MefuIMHbL. 2025;33(4):680—686. DOL: http://dx.doi.org/10.32687/0869-
866X-2025-33-4-680-686

Jna xoppecnondenyuu: Pazannes Huxura CepreeBny, Maajumii Hay4yHblit corpyaunk Ot/iena reoypOaHUCTMKY M IIPO-

CTpaHCTBeHHOIT fleMorpadmu VIHcTuTyTa Aemorpadudecknx ncciaegoBannit QeepasbHOr0 HayYHO-MCC/IEROBATEIbCKOTO
conuonorndeckoro entpa PAH, e-mail: nikipaulistano@gmail.com

Ryazantsev S. V."?, Ryazantsev N. S.>, Khramova M. N.?

ON THE ISSUE OF REMITTANCES BY EXPATRIATES FROM CENTRAL ASIA TO RUSSIA DURING
COVID-19 PANDEMIC UNDER THE PRISM OF MIGRATION NEOCLASSICAL THEORY

"The Institute for Population and Social Research, Mahidol University, 73170, Salaya, Thailand;
*The Institute of Demographic Studies of the Federal State Budget Educational Institution of Higher Education “The
Federal Scientific Research Sociological Center” of the Russian Academy of Sciences, 119333, Moscow, Russia

The coronavirus crucially impacted working and living conditions of labor migrant workers within migration corridor
between Central Asian states and the Russia Federation. It remains prior destination for labor migration in this entire
macro-region. According to concepts of classic migration theories, migration flows are to be primarily determined by
quite clear monetary factor — differences in working opportunities and wages — between labor markets of developing
countries as donor and developed countries as receiver. The formed imbalance manifesting exactly in possibility for labor
migrants to send repeated remittances to relatives back home, between very diverse post-Soviet states is one of these cases.
However, despite crucially increased vulnerability in sphere of finances and employment, as well as complete uncertainty
concerning nearest future, among labor migrants during peak in April of the first one, but the most damaging wave of
propagation of new COVID-19 epidemic in Russia and highly likely following lack of attractiveness in immigration as
such, migrants did continue to opt for further work and life there. Therefore, all this calls into question concept that most
important argument in favor of labor migration is very potential possibility to earn more money abroad because other as-
pects and/or their combination also play no less role.

Keywords: economic vulnerabilities; remittance; Central Asia; Russia; migrant worker; labor migration; neoclassical
migration theory.

For citation: Ryazantsev S. V., Ryazantsev N. S., Khramova M. N. On the issue of remittances by expatriates from Central
Asia to Russia during COVID-19 pandemic under the prism of migration neoclassical theory. Problemi socialnoi gigieni,
zdravookhranenia i istorii meditsini. 2025;33(4):680-686 (In Russ.). DOI: http://dx.doi.org/10.32687/0869-866X-2025-33-4-
680-686

For correspondence: Ryazantsev S. V., the Junior Researcher of the Department of Geo-Urbanistics and Spatial Demography
of the Institute of Demographic Studies of the Federal State Budget Educational Institution of Higher Education “The Feder-
al Scientific Research Sociological Center” of the Russian Academy of Sciences. e-mail: nikipaulistano@gmail.com

Contfflict of interests. The authors declare absence of conflict of interests.

Acknowledgment. The study had no sponsor support.

Received 12.08.2024
Accepted 30.10.2024

Introduction tries and Russia, has been traditionally having a quite
Labor migration in the migration corridor, once  crucial social, economic, and demographic importance
emerged and still ongoing between Central Asian coun-  for all sending and hosting national economies, labor
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markets, and societies of this entire post-Soviet macro-
region. Year by year, these states continue to stay the
main donors of labor migrants to Russia, and by the
begging of COVID-19, among =~4.17 million regular
and =2.5 million irregular labor migrants, on the terri-
tory of Russia in total, =76% of these foreigners could
turn out to be only the representatives of the countries
of Central Asia [1, 2].

Concerning Russia, labor migration from Central
Asian states has an enormous economic importance [3],
as all international labor migrants produce about 8% of
national GDP, while the workers from the initial Central
Asian countries contribute over 65% of this economic
effect in total [2]. Moreover, migrant workers from
abroad allow to reduce the labor shortage in Russia,
stimulate the development of some sectors and indus-
tries of the local economy [2], etc. In March, 2020,
>514,000 of labor migrants in Russia were the natives of
Uzbekistan, >276,000 of Tajikistan, >93,000 of Kyr-
gyzstan, >29,000 of Kazakhstan, and finally =1,500 of
Turkmenistan [2], while most of these labor migrants
were mainly considered as low-paid blue-collar workers,
therefore, engaged in construction site, sales, manufac-
turing, agriculture works, and food service [2].

The situation is much more serious for the least de-
veloped countries (LDCs) of Central Asia. Traditionally,
any work in Russia for labor migrants from Central Asia
is a great or even the only opportunity to at least partly
avoid poverty and improve living conditions for them
and their relatives, namely via better employment and
remittances [3]. In a year before the pandemic, for ex-
ample, over 27% of national GDP of Kyrgyzstan and
about 28% Tajikistan was based on all international re-
mittance inflows to the countries, making these num-
bers one of the highest globally [4]. Not surprisingly,
very often even small or irregular money transfers from
abroad might be the only source of income for the
whole local households of Middle Asian countries [3].

In this sense, labor migration between Central Asian
LDCs and developed Russia is a good example for trying
to apply the neoclassical theory of migration. Emigra-
tion from emerging regions to emerged onces has a
clearly expressed economic nature, covered by low skill
migration flows with earnings as the main motivation
[5-7]. The theory declares, one of the reflections of fi-
nancial benefits of emigration to new labor market is ex-
pectation of higher income (with a possibility of sending
remittances as one of its manifestations) [6]. This hap-
pens against the backdrop of significant wage differen-
tials and job opportunities. However, high financial de-
pendance can be dangerous during international crises,
including COVID-19. Thus, testing the strength of the
theoretical basis.

Once pandemia occurred, Russia had to restrict the
entry of foreign citizens into the state through banning
regular avia connection during March 18 to May 1, 2020
[8], while all Central Asian republics were imposing the
same measures [3]. As a result, regional mobility was
declined sharply and just by early April 2020 had virtu-
ally disappeared at the momentum. Labour markets
formed new shapes. In these new formed conditions

within Russia, so-called the first wave of the COVID-19
pandemia, lasted between March-June 2020 with the
peak in April — despite the fact that the peak numbers
of infected people due to the coronavirus had not yet
been passed at that time — coupled with the strictest in-
terstate anti-COVID measures in general and the lock-
down in particular, did manage to become the most
damaging for the Russian economy and society, espe-
cially for very vulnerable foreigners among it, who were
fully depended on their opportunity to work in the host-
ing country and could not adopt new conditions imme-
diately and rationally.

The paper is aimed at examining the behavior of la-
bor migrants from Central Asian countries during the
peak of the first wave of the COVID-19 pandemic and
its correlation or discrepancy with the neoclassical theo-
ry of migration.

Theoretical framework

On micro level, the neoclassical theory of theory is
based on individual economic principles and views mi-
gration as a rational choice of actors aimed at maximiz-
ing income (cost-benefit calculation) [6, 7]. On mac-
rolevel, the main factor driving migration is wage differ-
ences, formed by supply and demand for labour, be-
tween pushing and pulling regions [5].

During COVID-19, labor migrants received new un-
expected inputs for deciding whether their migration to
Russia was still profitable rather staying in the country
of origin. In Russia, migrants had to decide whether
they should settle longer, accepting general uncertainty
and higher risk. Nowadays, for example, one of the final
manifestation of all these points for labor migrants is to
have opportunities to send remittances back home [6].

The conceptual framework down below virtually il-
lustrates extended constructs of epy neoclassical theory
of migration in the applied context of labor migration
from Central Asia to Russia during the first wave of the
COVID-19 pandemic.

Labor market
Mobility

Rational
choice &
Costs of migration

N

Human and social
capital

conditions & Wage | + Role of family

differentials

Decision about
work in Russia or
return home

Opportunity of
sending remit-
tances

Expected / Actual
income |

+ Gender, age,
occupation,
nationality, etc.

Employment

Basically, conducted research framework reflects
how various structural, economic, and individual fac-
tors interact to influence two critical behavioral out-
comes (in red borders), i.e., the ability to send remit-
tances and the decision to stay in Russia or return home.

Occurred pandemia had a strong impact on the na-
tional economy of Russia and its society, especially in
the most vulnerable groups, e.g., low-skilled workers,
engages in informal sector [9]. Bankrupted enterprises,
strict restrictions on movements, and general instability
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resulted in job losses, lower wages, and a whole list of
other following after crucial problems became only ad-
ditional issues for ordinary foreigners, pushed to stay
locked abroad in a new social and economic atmos-
phere. Moreover, most labor migrants are especially
used to arriving for work in Russia in spring [9], and the
introduction of self-isolation and the suspension of in-
ternational connection came as a major shock for them
[9]. This sudden economic downturn exacerbated so-
cial, economic, and financial vulnerabilities of labor mi-
grants, disrupted prospects and expected before poten-
tial benefits of work abroad, which namely appeared in
difficulties at finding sources for sending then common
amounts of earned money as remittances back home.

Materials and Methods

Based on the research framework, there are four the-
ory construct (highlighted in bold) used in the research.
Beyond the decision of further stay in Russia and based
on it opportunity of sending remittances (which repre-
sents the final result of work of labor migrants, i.e., deals
with the construct of the rational choice), it is employ-
ment status (in particular, changes during COVID-19),
and actual income. Also, it is also necessary to input ad-
ditional variables (with + sign and in bold) not men-
tioned in the initial theory, but representing socio-de-
mographic portrait of the entire actors of the theory.

This research is based on primarily and secondary
data of the survey “The Impact of the COVID-19 Pan-
demic on Migrants and Remittances in Central Asia”
[3]. The usage of data was possible only within the
framework of that particular scientific study, as well as
the consent was obtained from the copyright holders.

The survey took place in April 13-23, 2020, while a
participation in the survey was completely on a free and
voluntary basis. Due to the imposed lockdowns, the sur-
vey was fully held remotely, using the API solution from
Google Forms on the official web site of FCTAS RAS.
The sample of the sociological survey was based on a
snowball method and namely distributed through the
groups in then the most popular social media networks
(VK, Facebook', and WhatsApp*) [3], which are en-
gaged in aiding for foreign labor migrants in Russia.
Moreover, to avoid possible problems between respond-
ents and the local police authorities, namely due to pos-
sible problems with their legal status in the country, the
entire array of processed raw information was an-
onymized, therefore, it does not require any consent for

'In 2020, the products of the recently known Meta company were still
legal in Russia.

Health and Society

the distribution of the generalized results, and this ap-
proach refers to any secondary one.

After processing the survey data with crosschecking
questions, 671 strings (respondents) were included in
the final sample.

Among 12 presented variables in the survey, for our
entire analysis, only 4 undependable variables from the
dataset are required. It is additional to theoretical con-
structs, which deal with socio-demographic portrait of
the sample. Among them are gender, age, education, and
citizenship, representing the same name questions to the
representatives, which were used to construct the logit
model. Another undependable variable required for the
modeling represents the employment change of the re-
spondents (employment_change), i.e., whether they lost
job during COVID-19 or not. However, this particular
construct should be considered as a theoretical con-
struct.

Another theoretical constricts applicable for the cho-
sen theoretical framework is income_change (the way
how income changes due to COVID-19, i.e., if it de-
creases or increased) and return_possibility (if labor mi-
grants wanted and even tried to leave Russia after the
pandemics occurred).

And one dependent variable, which makes calcula-
tions of the possibility of sending remittances (remit-
tances_possibility) possible.

Regarding the assessment of remittances_possibility, a
logit model was chosen. The analysis was performed in
R, using the glm package for the logit model, while the
code would be available upon the request, as we found
that the logit model is preferable to the probit model be-
cause the independent variables, apart from the age var-
iable, are measured on a nominal scale, and their distri-
bution is obviously different from normal.

The model specification should be considered as the
following:

k
remittances_possibility = F(Z),Z; = fi +Z,|S’J,-)c:,-,- +&j=1..8i=1..n

=1

1
FlZ)=——
D =1r=

Findings

According to Table 1, the risk of losing a job and, as a
consequence, income, is typical for both groups of re-
spondents, with and without professional education.
Many labor migrants in Russia did not work in their
specialty, or worked below the level of professional com-
petencies.

Table 2 indicates that the representatives of both gen-
ders have statistically equal chances of losing jobs.

Table 1

Correlation between level of education and change in employment status

Lost job or been put on unpaid leave | Worked at the same place or has been sent on paid leave

Total

n=99
n=312

High school education or did not finish school
Secondary vocational education and higher

n=64
n=196

n=163 (24%)
n=508 (76%)

Total n=411 (61%)

n=260 (39%) n=671 (100%)
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Table 2
Correlation between gender and changes in employment status

Lost job or been put | Worked at the same place or

on unpaid leave | has been sent on paid leave Total

Table 4

Correlation between employment status and possibility of returning
to the country of origin

Wanted to leave

Russia, but it Did not want

Females n=158 n=106 1=264 (39%) did not manage to lea\fe Rus- Total
Males n=253 n=154 n=407 (61%) to do it s1a
Total n=411 (61%) n=260 (39%) n=671 (100%) Lost job or been put on un-
paid leave n=169 n=242 n=411 (61%)
Worked at the same place or
. . i = = = 9
Result for income_change in Table 3 show, 17% of la- 1 been sent on paid leave n=62 n=198  n=260(39%)
bor migrants did not experience changes in income, or Total n=231 (34%) n=440 (66%) n=671 (100%)

it even increased. For 26%, income decreased (despite
maintaining previous positions). This is due to self-iso-
lation and sending some employees on paid leave, em-
ployers, as a rule, only retain basic salaries, while addi-
tional payments may not be paid.

Table 4 illustrates for return_possibility that 66% of
migrants did not plan to leave Russia, regardless of the
availability of work, of which 55% had lost their jobs but
do not want to leave.

These values indicate, rather, the strategies of mi-
grants who link their future with Russia. Partly, mi-
grants simply couldn’t return to homelands (with close
state air routes) at the momentum. And only some mi-
grants realized, returning to homelands would not help
solve labor and financial problems. In crisis, when the
demand for labor decreases and households choose a
strategy aimed at saving financial resources (purchasing
power of households falls), migrants are unlikely to be
able to find work in home countries, therefore, staying
in Russia was often preferable. In the event of even a
partial lifting of restrictive measures, they have a chance
to return to their previous job or find a new.

80% of migrants who lost jobs would not be able to
transfer money to their home country by May, 2020.
This suggests that the overwhelming majority of mi-
grants did not have savings and almost their entire
monthly income goes to current consumption and help-
ing relatives in their country of origin. <10% of re-
spondents who lost their jobs would not be able to
transfer at least part of the usual amount.

Despite the fact that 40% worked at previous place of
work or were on paid leave, 66% of them weren’t able to
send remittances. This is due to a drop in income and
the need to revise the spending structure. Uncertainty
about the exit from restrictive measures forces migrants
with income to look towards saving money for current

needs (until June 15, 2020, migrants got the right to
work without labor permits) [2, 3].

Based on Table 6, the proportion of correctly pre-
dicted cases is 80.7%. Pseudo-R-squared=0.12. Loga-
rithm of likelihood = -279.47. X* (with 8 degrees of
freedom) = 76.3, p-value=0.00. BIC=617.28. In other
words, the statistics indicate a high quality of the model
and the presence of statistically significant variables in
it. High z-statistics was obtained for age, education, citi-
zenship_1, and employment_change.

The (-) sign in gender indicates, males are more like-
ly to seek opportunities to send money back home (with
all other things being equal). Obviously, as men who are
labor migrants, in their home countries usually have
families with relatives, who need financial support.

The (-) sign in education indicates that migrants
with a higher level of education have a higher chance of
making money transfers, i.e., the risk of being unable to
transfer is reduced. This is explained by the fact that
among migrants with a high level of education, a greater
proportion of those who, as a result of restrictive meas-
ures in the economy, have not lost their jobs and, as a re-

Table 5
Correlation between employment status and possibility of sending
remittances
Did not have Had possflbility
opportunity to transfer at
tg psen d re- least part of Total
; common
mittances
amount
Lost job or been put on un-
paid leave n=371 n=40 n=411 (61%)
Worked at the same place or
has been sent on paid leave n=171 n=89 n=260 (39%)
Total n=542 (80%) n=129 (20%) n=671 (100%)

Table 6

Results of model estimation using the maximum likelihood method

Table 3
Correlation between employment status and changes of income
Income had re-
Income de- | mained un- Total
clined changed or in-
creased

Lost job or been put on un-
paid leave n=394 n=17 n=411 (61%)
Worked at the same place or
has been sent on paid leave n=163 n=97 n=260 (39%)
Total n=557 (83%) n=114(17%) n=671 (100%)

Coefficient Standard error z-statistic
Constant (+)0,841329 (+)0,570292 (+)1,4753
Gender (-)0,331973 (+)0,225675 (-)1,4710
Age (-)0,0037417 (+)0,0115636 (-)0,3236
Education (-)0,441167 (+)0,266624 (-)1,6546
citizenship, (+)0,862866 (+)0,29501 (+)2,9249
citizenship, (+)0,221165 (+)0,363447 (+)0,6085
citizenship; (+)0,263274 (+)0,395017 (+)0,6665
citizenship, (-)0,600591 (+)0,926446 (-)0,6483
employment_change (+)1,53909 (+)0,220342 (+)6,9850
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sult, have reserves to help their relatives in the country
of origin. In other words, the representatives with high-
er skills were engaged in sectors and occupations which
were more suitable for the conditions of crisis and re-
mote work.

Employment_change by the (+) sign in the model and
the high value of the z-statistic shows a completely ex-
pected effect. Losing a job or being on unpaid leave sig-
nificantly increases risks of not being able to send remit-
tances.

A (+) sign and a high z-statistic value in citizenship,
indicate that for labor migrants from this entire country,
the probability of not sending remittances is significant-
ly higher in comparison to others, i.e., Tajiks turned out
to be the most vulnerable in terms of income loss.
Among responded to this question #=239 Tajik mi-
grants, before COVID-19, 75% were engaged in con-
struction (n=100, 42%), cafes (n=53, 22%), and trade
(n=31, 13%). Only a small number of lost job Tajik mi-
grants were employed in other services, education, and
manufacturing.

Discussions

The pandemic crisis has created unique conditions
for analyzing migration behavior in a situation of sharp
changes in economic parameters, which allows us to re-
evaluate the sustainability of traditional theoretical con-
structs.

In Russian, at the peak of the first wave of COVID-
19, most labor migrants had been left without any work
or even opportunity to return to the country of origin,
literally turning them stuck between state borders in
very bad social and economic conditions and new vul-
nerabilities. Unfortunately, very often, this left foreign-
ers without any means of subsistence, sources of in-
come, and even basic possibility to pay for accommoda-
tion and daily food, let alone the ability to send remit-
tances to the relatives, for which money were needed no
less, and sometimes even more. These shifts, caused by
the new reality with the coronavirus infection, had to
crucially reduce the general labor and economic attrac-
tiveness of temporary migration to Russia among Cen-
tral Asian labor migrants, making them focus on the
states, which offered better labor conditions. and, ac-
cordingly, calling into question the neoclassical theory
of migration, which aims to explain labor migration as a
search for a new place of life and work with better pros-
pects of potential income in comparison to the country
of emigration, calling into question the neoclassical the-
ory of migration, which aims to explain labor migration
as a search for a new place of life and work with better
prospects of potential income in comparison to the
country of emigration [3].

In fact, Central Asian labor migrants come to Russia
as differences in wage between jurisdictions is the main
incentive, and, even during the crisis, despite the rise in
unemployment in Russia, even low-paid work in Russia
remained more profitable than employment, limited, or
even a total unemployment (especially among the
youth) in the countries of origin or instant migration
anywhere without preparation. This is very clearly from
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the surveys of returning migrants, as three out of five
Central Asians returnees turned unemployed if they re-
turn (especially in Kyrgyzstan and Tajikistan) [10, 3],
and especially among working age groups [10, 3].

In other words, during the first months of COVID-
19, many migrants remained in Russia in the hope of the
following economic recovery rather than immediately
returning to their home countries, which confirms the
theoretical hypothesis that migration is a long-term eco-
nomic investment, what says the theory [3]. Additional-
ly, a potential returning home [even if labor migrants
could do this quite complicated cross border move-
ment] imposed new expenses on return tickets, break-
ing rental contracts for housing or rental taxi cars, re-
funding spending for the recruiting agency (or even em-
ployer), etc.

Concerning particular numbers, the survey and
model showed that COVID-19 has had a significant im-
pact on employment and income of labor migrants. 66%
of them lost jobs or were furloughed, and 84% experi-
enced a reduction in their income. Despite these shocks,
66% of migrants decided to stay in Russia, highlighting
their dependence on wage differentials between Russia
and their home countries, a key tenet of neoclassical
theory. This behavior is consistent with the theory’s em-
phasis on long-term economic calculations, even in the
face of short-term crises. However, the high percentage
of migrants who stayed despite job losses could suggest
on non-monetary factors, e.g., social networks with the
other representatives from the countries of origin and
diasporas.

The theory suggests that labor force moves in re-
sponse to market demand [5]. And under the peak of
the first pandemic lockdown in Russia, the national
economy did slow and demand for any labor fell sharply,
especially in the informal sector, where employers were
not formally bound in any way by labor obligations to
foreigners, making them the most vulnerable social
group in the country (in the context of the pandemic)
[9]. There were massive layoffs in construction site, ser-
vices, and transportation, crucially employed with labor
migrants from Central Asian and especially by the rep-
resentatives from Tajikistan, which turned out to be the
most damaged with the occurred epidemiological situa-
tion.

However, social and labor mobility in Russia took
place, as rapid development of new and quite big sectors
with then a huge potential of upcoming logarithmic
growth, e.g., delivery services (as literally everyone was
pushed to order goods at home), managed to provide la-
bor migrants, namely whose who lost jobs or was only
to come in Russia, with some work [3] or interest to-
wards house moving into to this location. The others
could opt for new or another work in the informal sec-
tor. As a result, this partly allowed many labor migrants
in absolute numbers to get new job, therefore, recover at
least part of their previous level of income. Again, with
all the ensuing circumstances, including an opportunity
to send remittances. This also demonstrates rational be-
havior of labor migrants which is based on their eco-
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nomic calculations, looking at the current situation
from a rational point of view, as the theory suggests.

At the same time, the neoclassical theory of migra-
tion suggests that migrants make decisions not only
based on their own needs, but also considering the well-
being of their families [6]. However, even during the
lockdown, many migrants sought to cut their daily ex-
penses abroad as much as possible to maintain the abili-
ty to send money to the homelands, at least something
(even whether these sums are dramatically lower in
comparison to what they used to send before the pan-
demic). In the context of Central Asia, family, relatives,
and diaspora play a special role in making a wide range
of life decisions. However, it is difficult to qualitatively
evaluate this relationship.

In case when foreign workers lost job and it was im-
possible to send remittances to the countries of origin,
most of labor migrants considered that the difficulties
with work abroad highly likely would be short-term on-
ly, so with a further search for a new job and/or stabili-
zation of the situation in Russia, they would sooner or
later be able to find new sources of livelihood. This is
much more reasonable for labor migrants in the long
term, therefore, fits the neoclassical theory of migration
in the context of maximalization of wages and higher
expectations concerning expected income [6]. However,
at the moment, labor migrants violated all reasonable
frameworks of theory and even basic rationality, under
the pressure of social obligations, looked for ways (even
were taking loans) to send money transfers that the fam-
ily relies on.

Also, the neoclassical migration theory assumes the
complete absence of institutional and administrative
barriers (e.g., closed borders, visa restrictions, systems
of quotas, and other artificial limitations on movements
between labor markets), positing that migration flows
with a motive for work abroad have to occur under con-
ditions of free movement of labor force between states
and labor markets on a global scale, regionally, and es-
pecially within the entire country of immigration. And
it not only closed international flights, but also special
regional or national systems with personal QR-codes.

In the case of Russia, these permissions could be is-
sued only by the entire employers [3], what was quite a
tricky problem for the workers in the informal sector,
taking into account that =50% of Central Asian mi-
grants stay in the informal sector [10], while =80% of
both legal and illegal labor migrants generally do not
have any signed contracts with their employers [3]. In
general, this administrative measure was dangerous for
any migrant, as breaking the law involved high fees,
problems with migration police, etc. Ultimately, this in-
creased the risk of contracting COVID-19. However,
migrants were forced to consciously take higher risks to
get some income.

Conclusion

It can be claimed that the effectiveness of the neo-
classical theory of migration in this context has both
strengths and limitations, as it does explain the econom-
ic aspects of migration but fails to account for the social,

institutional, and political factors that played a signifi-
cant role during the pandemic. In other words, the con-
temporary migration patterns and life are much more
complex, as they used to be in the 1960-90ths, when the
basics and some extended aspects the theory were estab-
lished.

At the same, it was COVID-19 which became a sig-
nificant external factor that changed the cost-benefit
balance of migration for labor migrants and the princi-
ples of rational behavior, both in relation to Russia and
in general. And the final decision and motives for mi-
grants to move from or to Russia depend largely on their
social status, level of education, the general expectation
that the effects of the lockdowns, as well as social and
economic problems were highly likely to be only tempo-
rary and with no other alternative options available for
as an odd.

Taking into account everything mentioned above,
state authorities and agencies of both sending and re-
ceiving states must pay attention to building resilient
systems that can quickly respond to crisis situations, like
COVID-19. Implementing these recommendations
might reduce the vulnerability of labor migrants and en-
sure a more sustainable model of labor migration in the
region, the well-being of labor migrants, their families,
and national economies that depend either on receiving
remittances from migrant workers abroad or directly on
their employment in the host country. Particular atten-
tion should be paid to the creation of transparent mech-
anisms for regulating migration flows that are consistent
with the principles of market economy and rational
choice that underlie the neoclassical approach. These
measures will strengthen economic incentives for legal
migration, increase the efficiency of labor resource allo-
cation, reduce the risks associated with migration pro-
cesses, and optimize the benefits for both parties, again,
including migrants themselves.
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